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STATE INFANT AND TODDLER CREDENTIALS

Comprehensive professional development systems for early care and education personnel are accessible and based on a clearly articulated framework; include a continuum of training and ongoing supports; define pathways that are tied to licensure, leading to qualifications and credentials; and address the needs of individual, adult learners. Enhancing a spirit of life-long learning is one goal of any professional development system; similar to this goal, a professional development system itself is never a finished product and should continually evolve and be refined to best meet the needs of the population it serves.  

Within professional development systems there are several interconnected components. These components fall under five broad elements: 1) Funding; 2) Core Knowledge; 3) Qualifications and Credentials; 4) Quality Assurances; and 5) Access and Outreach. A one-page document that outlines and defines this simplified framework is available on the Web at http://nccic.org/pubs/goodstart/pdsystem.html in HTML format and at http://nccic.org/pubs/goodstart/pdsystem.pdf in PDF.

A credential is a component of the Qualifications and Credentials element of a professional development system. A credential is defined as a document certifying that an individual has met a defined set of requirements set forth by the grantor of the credential, usually related to skills and knowledge that may include demonstrations of competence. The following includes information about a sample of States with an infant and toddler credential and an overview of the States providing specialized training for infant and toddler teachers. Also included is information about national credentials and research that evaluates the impact of professional development for infant/toddler care providers. 

STATE CREDENTIALS

Illinois

Gateways to Opportunity, the Illinois Early Care and Education Professional Development Network, is developing a Infant-Toddler Credential, which will be a voluntary credentialing program for those who work with infants and toddlers in Illinois. The credential, which builds on the core knowledge of Gateways to Opportunity, will validate the achievement and expertise of practitioners and serve as a symbol of professional accomplishment. The Illinois Infant-Toddler Credential is designed to: recognize the specialized knowledge of those working with children under 3 years of age; enhance the quality of services; increase positive outcomes experienced by infants and toddlers; acknowledge the dedication of those who pursue the credential; and advance the availability of infant-toddler coursework and training. The Infant-Toddler Credential will become available in 2006. Additional information is available on the Web at  http://www.ilgateways.com/credentials/index.aspx, by calling 888-548-8080 or by e-mail at itc@ilgateways.com. Additional information about Gateways to Opportunity is available on the Web at http://www.ilgateways.com/default.aspx. 

Massachusetts

Massachusetts child care licensing regulations require center teachers, lead teachers, and directors to be licensed/certified. Application for State licensure is required, but educational requirements can be met through various options that include a Child Development Associate (CDA) credential or completion of a vocational program in early childhood education. Lead teachers can specialize in infants and toddlers by completing a 3-credit course in infant/toddler development and having experience working with infants and toddlers.  Information about the certification process in Massachusetts is available in the Teacher Qualifications section on the Department of Early Education and Care (EEC) Web site at http://www.eec.state.ma.us/oo_tq.aspx. The Teacher Qualifications packet is available on the Web at http://www.eec.state.ma.us/docs/TQApplication.pdf. Additional information is available on the Web at http://www.eec.state.ma.us/index.aspx or contact EEC at 617-988-6600.
Montana 

To become certified as Infant/Toddler caregivers, providers may complete 60 hours of specialized training, take the equivalent of 60 hours of training as part of a degree program in early childhood, or obtain the Infant/Toddler Child Development Associate (CDA) credential. Montana has certified trainers who teach in the Program for Infant/Toddler Caregivers. This is a 60-hour course that will qualify a person for State certification.  The Administrative Rules of Montana, Title 37, Chapter 80, (updated through June 30, 2004) include Rule 37.80.603, Infant/Toddler Care Giver Certification, which is available on the Web at 

http://arm.sos.state.mt.us/37/37-17939.htm. 

Montana’s Best Beginnings Merit Pay Program promotes professional development for people who care for and educate young children in registered or licensed child care programs. Merit Pay awards, funded though the Federal Child Care and Development Fund (CCDF), are an incentive for early childhood practitioners to pursue education and training that will help them improve the quality of services provided to young children and families. Merit Pay is administered by the Department of Public Health and Human Services (DPHHS) Early Childhood Services Bureau. To receive a Best Beginnings Merit Pay award, early care practitioners may apply to participate in one of three tracks, including the Infant Toddler Merit Pay—participants successfully completing the 60 hour West Ed Infant Toddler training will receive a $400 award. 

Additional information about Montana’s Child Care Merit Pay Program is available on the Web at http://www.montana.edu/~wwwecp/grants.html.   

For additional information, contact Family Connections at 406-761-6010 or 800-696-4503 or the Early Childhood Project, Montana State University at 406-994-4746 or 800-213-6310 (Montana only), or e-mail ecp@montana.edu.
New Jersey

The New Jersey Infant and Toddler Credential: A Framework for Quality Professional Development (Draft, January 30, 2004), presented by the Coalition of Infant/Toddler Educators, The DART Center of Kean University, New Jersey Professional Development Center for Early Care and Education (NJPDC,) is available on the Web at http://www.nccic.org/itcc/PDFdocs/NJ_Infant_Toddler_Credential_Framework.pdf.  Information about NJPDC is available on the Web at http://www.njpdc.org or contact them at 908-737-5900. 
New York

The Infant Toddler Credential of New York State is designed to provide for and be recognized as a standard by which to measure an individual’s competence in the following topic areas: Infant and Toddler Development; Observation and Recording; Environment and Curriculum; and Family and Culture. Information about the New York State Infant Toddler Care & Education Credential competencies is available on the Web at 

http://www.nysaeyc.org/credentials/infant_taoddler_comp.htm and in PDF format at 

http://www.nysaeyc.org/credentials/infant_toddler_comp.PDF.  Additional information is available on the New York State Association for the Education of Young Children (NYSAEYC) Web site at http://www.nysaeyc.org/cpac.htm, or contact NYSAEYC at 518-867-3517.

South Carolina 

The Center for Child Care Career Development (CCCCD) administers a credentialing and career development process for South Carolina in collaboration with the South Carolina Department of Health and Human Services and South Carolina Department of Social Services. The Center currently administers the South Carolina Infant/Toddler Credential, which is awarded to individuals who complete six courses that total 18 credits at one of the 16 technical colleges in the State. The classes include: Growth and Development 1; Curriculum Issues in Infant and Toddler Development; Infants and Toddlers with Special Needs; Socialization and Group Care of Infants and Toddlers; Field Experience; and Introduction of Early Childhood. These courses can be applied toward an infant/toddler certificate, or an associate’s degree. T.E.A.C.H.® Scholarships are available for individuals currently working in child care.  Additional information about the credential is available on the Web at 

http://www.sc-ccccd.net/IT%20Info%20Sheet.pdf. Additional information about CCCCD is available on the Web at http://www.sc-ccccd.net/Home.htm or by calling 866-845-1555 (Toll-Free) or 864-250-8581.

South Dakota

The South Dakota Infant Toddler Certificate was launched in February 2005. The requirements for the certificate include 20 hours of entry-level infant toddler training and 45 hours in child growth and development which articulate to the Child Development Associate (CDA) credential. The Office of Child Care Services provides funding for the Infant Toddler certificate and the CDA credential by offering Infant-Toddler Mini-grants to individuals who complete the 20 hours of training, CDA Training Scholarships, and CDA Assessment Scholarships. Additional information is available on the Office of Child Care Services Web site at http://www.state.sd.us/social/ccs/Training/Infant.htm and at http://frn.sdstate.edu/i_t_certificate.htm. 

Utah

Utah’s Early Childhood Career Ladder is a voluntary Statewide training certification program for child care providers. The goal of the Career Ladder is to increase providers’ participation in ongoing training in the field. Participants receive a certificate and cash bonus for each level of training they complete. There are 10 possible levels of Early Childhood Certification and 10 possible levels of School Age Certification. 

Endorsements to the Career Ladder offer focused training in specific areas. Each endorsement consists of 40 hours of specialized training. Regular endorsement courses, except for the Infant & Toddler Endorsement courses, can be used once on either the Early Childhood or School Age Career Ladder to move up to Levels 4 through 7. Infant & Toddler Endorsement courses may only be used on the Early Childhood Career Ladder. In addition to using endorsement courses to move up a level on the Career Ladder, once a provider has completed all 40 hours of training in any one endorsement area, the provider is eligible to receive an endorsement certification and a $100 bonus. Career Ladder endorsements are currently available in the following areas: Infant & Toddler Endorsement (IT courses), Special Needs Endorsement (SN courses), Center Director’s Endorsement (CD courses) and Family Child Care Endorsement (FCC courses). 

Additional information about Utah’s Early Childhood Career Ladder Program is available on the Web at http://active.slcc.edu/ccpdi/careerladder/. Additional information on the Child Care Professional Development Institute is available on the Web at http://active.slcc.edu/ccpdi/services.asp or by calling 801-957-4469 or 888-963-8558.

Wisconsin

The Registry—Wisconsin’s Recognition System for the Childhood Care and Education Profession—acknowledges and highlights practitioners’ training, experience, and professionalism. The Registry awards the Wisconsin Professional Infant Toddler Credential which consists of 12 credits offered at a variety of institutions around the State. The course work provides specialized training on caring for infants and toddlers. Upon completion of course work, a portfolio is presented to The Registry commission. Additional information is available on The Registry Web site at http://www.the-registry.org, or e-mail registry@the-registry.org. 

The T.E.A.C.H. (Teacher Education and Compensation Helps) Early Childhood® WISCONSIN Scholarship Program provides scholarships for the completion of the Wisconsin Infant Toddler Professional Credential Scholarship. Additional information is available on the Web at http://www.wecanaeyc.org/teach/. For additional information about T.E.A.C.H. Early Childhood® WISCONSIN, contact Wisconsin Early Childhood Association (WECA) at 

608-240-9880 ext. 7240 or e-mail teach@wecanaeyc.org.

Wyoming

All infant directors in Wyoming are required to hold an Infant/Toddler Director credential recognized by the Department of Family Services (DFS). DFS accepts several pathways to completing the credential, including: 1) a three or more credit course in infant toddler development which meets all competencies and includes a laboratory or other experiential component; 2) an Infant Toddler Child Development Associate Credential (CDA); 3) completion of all four WestEd Program for Infant Toddler Caregivers (PITC) Trainer Institute modules; 4) the Wheelock College Advanced Seminar in Infant Care; 5) WestEd training; or other training approved by DFS. Required core knowledge for the credential is defined. Additional information is available on the Web at 

http://dfswapps.state.wy.us/DFSDivEC/Providers/ProvidersPD-ITDCR.asp. 

· Assessing Child Care Development Fund (CCDF) Investments in Child Care Quality: Program Profiles Volume II (May 2002) by Toni Porter, Sulaifa Habeeb, Sally Mabon, Anne Robertson, Lee Kreader, and Ann Collins, published by Bank Street, Institute for a Child Care Continuum, Bank Street College of Education, provides information about Wyoming’s Infant Toddler Credential Program. The resource states:

Overview: 

The program provides courses through a distance delivery system at Caspar College. It also provides technical assistance for providers who have participated in the training. The Infant Toddler credential is awarded on the completion of the training. There are three paths for receiving the credential: Internet training; WestEd training; or a Child Development Associate portfolio.

Outreach:

The program targets center, family child care providers, and license-exempt providers. It recruits providers through early childhood and child care newsletters, through a web site training calendar and through mailings by the state wide child care resource and referral agencies to providers in the child care food program as well as registered providers. Participants must have a high school degree or high school equivalency diploma (GED). Those who are pursuing the distance delivery program must have access to a field site. Participants are enrolled in the program on a first-come first-serve policy.

Implementation:

Participants can earn credit for completing the trainings. Each course carries three credits. One credit is equal to 15 hours of lecture; participants must complete two credits of lecture and one lab credit. The Internet class offers one credit of 15 hours over 15 to 16 weeks. To teach the course an individual must hold a masters and have special training in infant and toddler development. Upon completing the three credits, participants receive an infant and toddler state credential. The program offers scholarships to its participants. Technical assistance is offered to participants by a mentor who is a staff person with the Distance Delivery Department at Casper College. Field sites must be National Association for the Education of Young Children accredited or meet Infant Toddler Environment Rating Scale (ITERS) or Family Day Care Rating Scale (FDCRS) criteria of good quality. The program staff evaluate the sites and offer technical assistance to the centers based on their scores. The state may provide funding for the centers to be upgraded. The program also offers a WestEd course to providers who do not want to pursue the college level courses. The Infant Toddler credential can also be awarded if providers complete a child development associate credential through portfolio assessment. The program aimed to educate 40 to 50 providers in the first year. In the first semester, 20 providers have enrolled in the training. The goal is to increase the number to 25 for the next semester. The grant provided $12,000 for starting up the course, $4,000 for funding the field site experiences, and $30,000 for funding the credentialing program through portfolio assessment. (page 169)

For additional information, contact Kerri Mahlum at 307-268-2430.

This resource is available on the Web at http://149.70.32.87/qualitystudy/qualitystudy2.pdf. 

NATIONAL CREDENTIALS

· Council for Professional Recognition
2460 16th Street NW

Washington, DC 20009-3575

800-424-4310 or 202-265-9090

World Wide Web: http://www.cdacouncil.org 

The Council for Professional Recognition (The Council) is a nonprofit organization created to improve the professional status of early childhood care providers. The Council’s mission is to emphasize the importance and increase the recognition of professionals who care for children from birth through age 5 years in child care centers, family child care homes, and as home visitors. 

The Council administers the Child Development Associate (CDA) Credentialing Program.  A Child Development Associate (CDA) is an individual who has successfully completed a CDA assessment and has been awarded the CDA Credential. S/he is able to meet the specific needs of children and works with parents and other adults to nurture children’s physical, social, emotional, and intellectual growth in a child development framework. The CDA Competency Standards are the core of the CDA program. Composed of Goals and Functional Areas, they are statements of the skills needed to be a competent caregiver and the basis upon which caregivers are assessed. 

The Credential is awarded for three child care settings: 1) Center-based, for which Candidates receive endorsements to work with infants and toddlers or preschool children; 2) Family Child Care; and 3) Home Visitor. In addition, a Candidate may earn a Bilingual Specialization. 

OVERVIEW of STATES

· The following information is excerpted from the Child Care and Development Fund Report of State Plans FY 2004-2005 (2004), Chld Care Bureau, Administration for Children and Families, U.S. Department of Health and Human Services: 

Section 5.1 – Quality Earmarks and Set-Asides 
5.1.1 − Quality Earmarks 
The Child Care and Development Fund provides earmarks for infant and toddler care and school-age care and resource and referral services as well as the special earmark for quality activities. The following describes the activities; identifies the entities providing the activities; and describes the expected results of the activities. 
The Lead Agencies were asked to summarize how the Child Care and Development Fund (CCDF) set-aside funds were used for infant and toddler care, school-age care, and resource and referral services. The following provides an overview of the activities funded under each earmark. 

Infants and Toddlers 
Training/Education 

Over 90 percent of States reported that they used infant/toddler set-aside funds for specialized training. 

(Forty-seven States (AK, AL, AR, AZ, CA, CO, DE, DC, FL, GA, HI, ID, IL, IN, IA, KS, KY, LA, ME, MD, MA, MI, MN, MS, MO, MT, NE, NV, NH, NJ, NY, NC, ND, OH, OK, OR, PA, RI, TN, TX, UT, VT, VA, WA, WV, WI, WY) and two Territories (AS and VI) reported that they offered specialized training for infants and toddlers. 

Idaho created an infant/toddler track in its career path system, which allows practitioners to move between levels based on training/education, longevity/experience, and involvement in the professional development system. 

Iowa is working closely with its child care resource and referral (CCR&R) agencies to develop a Statewide network of infant/toddler trainers, caregivers, and specialists. Referred to as the Iowa Program for Infant and Toddler Caregivers, the initiative is based on materials developed by WestEd and the California Department of Education. 

North Dakota is also working with CCR&R agencies to develop a network of consultants and trainers to support caregivers who work with infants and toddlers. This approach—which is funded by a combination of CCDF, Maternal Child Health Bureau Healthy Child Care America grants, and private funds—includes the WestEd Program for Infant/Toddler Caregivers (PITC) curriculum as well as a lending library of books, resources, and equipment. Long-term planning and evaluation (using the Infant/Toddler Environment Rating Scale [ITERS]) are also part of the effort. 

(   Thirteen States (CA, HI, IL, IA, MT, NE, NJ, NY, OR, SD, TN, WV, WY) reported that they offered train-the-trainer sessions on working with infants and toddlers. 

California uses the PITC—a comprehensive multi-media training program for trainers—as a focal point. In addition to expanding training and building a PITC Regional Support Network and linked practitioner stipends, California is also working with its community colleges to integrate the PITC philosophy and practices into their existing courses. 

(Nine States (AR, DC, GA, MT, NY, PA, RI, UT, WI) indicated that they had established or were continuing to support providers who pursued an infant/toddler credential. 

(Six States (AR, CA, CO, ME, MA, MO) reported that they had developed a training curriculum for infant and toddler caregivers. 

(Six States (AL, AR, MA, MI, NE,VA) reported that they administer infant/toddler training using distance-learning strategies. 

(Six States (AR, GA, MI, MT, NY, WI) reported that they used funds from the set-aside to help programs that serve infants and toddlers to become accredited. 

(Two States (AR and OR) support mentoring projects aimed at infant and toddler caregivers. 

(Ten States (AK, AR, FL, KS, KY, NV, SD, TX, VA, WI) and one Territory (GU) reported that they used infant/toddler set-aside funds to support parent and consumer education initiatives. 

Arkansas established a 60-hour course of study specific to caregivers in infant/toddler settings (called an Infant/Toddler Endorsement) as part of its Child Care Specialist Certificate. A specialty for Infant and Toddler care was also made available as part of the Child Development Associate (CDA) credential. A three-session training program (Making First Experiences Count) and an Infant/Toddler Framework (based on the State’s early learning guidelines) were developed to help parents, providers, and others learn more about the links between early brain development and early childhood education. Additionally, the CCDF Lead Agency worked with Arkansas Education Television to reach parents, providers, and trainers. Programs that care for infants and toddlers were also encouraged to pursue accreditation through incentive grants. 

(Two States (CA and HI) and two Territories (AS and GU) focus some infant/toddler       training on encouraging and supporting early care and education practitioners who serve children with special needs.

Part V –Activities and Services to Improve the Quality and Availability of Child Care, is available on the Web at http://nccic.org/pubs/stateplan/part5.pdf. The full report is available on the Web at http://nccic.org/pubs/stateplan/stateplan.pdf. 

RESEARCH

· “Impact of Training and Education for Caregivers of Infants and Toddlers” (August 2005), Child Care and Early Education Research Connections, Research-to-Policy Connections No. 3, by J. Lee Kreader, Daniel Ferguson, and Sharmila Lawrence, for the National Center for Children in Poverty (NCCP), summarizes research on the approaches to caregiver training and education that are most likely to improve the quality of care for children under age 3 years in family child care homes and centers. Findings indicate that training for college credit appears to increase quality, particularly among family child care providers and when accompanied by technical assistance. Noncredit training may have a greater impact on providers who have no affiliation with a professional organization than on affiliated providers. Training without academic credit may produce only modest increases in quality. Personalized mentoring for caregivers, sustained over time, may result in improved quality. It is too early to generalize about findings from the limited number of studies on promising approaches to training and education for infant and toddler caregivers. Research is needed on the effectiveness of efforts to improve relative care. This resource is available on the Web at http://www.childcareresearch.org/discover/pdf/RTPC3.pdf.

· The Effectiveness of an Infant Mentoring Project (February 2001), by Richard Fiene, Pennsylvania State University, is an evaluation of  an infant mentoring project that sought to improve the quality of child care programs for infants birth to 3 years in south central Pennsylvania. Fifty-two caregivers at 27 licensed child care centers were separated into a mentored group and a comparison group and given pre- and post-tests using the Infant Toddler Environmental Rating Scale, the Arnett Caregiver Observation Scale, the Bloom Organizational Climate Scale, and the Knowledge of Infant Development Inventory. The mentored group received intensive mentoring from a seasoned early childhood professional for three months. The mentored group showed strong positive increases on the post-tests. Other factors shown to contribute to the differences between the groups included level of experience and education, level of compensation, and openness of organizational decision-making. High staff turnover and inadequate compensation detracted from mentoring success. This resource is available on the Web at  http://ecti.hbg.psu.edu/docs/publication/mentoringpaperpost2.doc. 

ADDITIONAL RESOURCES 

· WestEd Program for Infant Toddler Caregivers (PITC)
 
180 Harbor Drive, Suite 112
 
Sausalito, CA 94965-1410
 
415-289-2300

 
World Wide Web: http://www.pitc.org 

PITC seeks to ensure that America’s infants get a safe, healthy, emotionally secure and intellectually rich start in life. Its three-pronged mission is to increase the availability and quality of child care for all children under age three; disseminate information that increases the practice of responsive, respectful and relationship-based infant and toddler care; and influence national, regional and local policies and practices so that the needs and interests of individual infants, toddlers, and their families are the foundation for all curriculum development and program activity. 

Training of Caregivers 

PITC conducts on-site training and technical assistance to caregivers, staff and parents affiliated with all types of child care programs. 

They provide several programs in which caregivers can get training. One of them, the PITC Partners for Quality Program (formerly PITC Stipend Program), is comprised of PITC Graduate Trainers and was developed to support family child care and center-based infant and toddler care throughout California. PITC Partners for Quality is funded by the California Department of Education, Child Development Division through the Federal Child Care and Development Funds earmarked for Infant/Toddler Capacity Building. PITC Partners for Quality is managed by WestEd, Center for Child and Family Studies through a contract with the California Department of Education, Child Development Division.  PITC Partners for Quality is the subsidized training and technical assistance program for California’s infant/toddler center, family child care and licensed exempt providers. Fully certified PITC trainers are available to provide up to sixty hours of training and technical assistance to infant/toddler caregivers affiliated with an organization or a group of at least five family child care providers. There are thirteen PITC Regional Trainer/Coordinators who will work closely with trainers and programs (host organizations) to oversee the Partners for Quality program at a local level.  Additional information about the PITC Partners for Quality is available on the Web at the Web at http://www.pitc.org/pub/pitc_docs/stipend.html. Additional information about the Training of Caregivers program is available on the Web at http://www.pitc.org/pub/pitc_docs/trintro2.html. 

Training of Trainers

PITC conducts Training of Trainers Institutes for Californians, Early Head Start Programs and other organizations worldwide. PITC has conducted Trainer Institutes in several States. Hundreds of participants at these Institutes have become Fully Certified PITC Trainers and are actively using the PITC curriculum to teach parents, caregivers and staff of child care programs in their communities. In addition, many participants living and working in other States and countries have attended their California Institutes with the express purpose of taking the PITC curriculum back to their communities. The States include Florida, Illinois, Indiana, Iowa, Kansas, Minnesota, Missouri, North Dakota, New Mexico, Ohio, Texas, South Carolina, South Dakota, and Wyoming. National Institutes include Early Head Start and Migrant Head Start. Contact information for the States that have sponsored Institutes, is available on the Web at http://www.pitc.org/pub/pitc_docs/ww.html.  Additional information about the PITC Training of Trainers Institutes is available on the Web at http://www.pitc.org/pub/pitc_docs/trintro1.html.

Information about the Program for Infant Toddler Caregivers is also available on the National Center for Children in Poverty (NCCP) Web site, listed as a strategy for developing new approaches to training and technical assistance. Additional information is available on the Web at http://www.nccp.org/initiative_21.html. 

· The National Infant & Toddler Child Care Initiative at ZERO TO THREE is a project of the Child Care Bureau, Administration for Children and Families, Department of Health and Human Services. It is designed to support State and Territory Child Care Development Fund (CCDF) administrators in their efforts to effect system-wide improvements in infant and toddler child care. This three-year project will work directly with 10 States and Territories per year, a total of 30, and will collect, produce and disseminate information and resources, as well as help States develop or implement plans to support strategic initiatives and evaluate progress. Additional information about this project is available on the Web at http://nccic.org/cctan/index.html#nitcci. 
This Web site can be searched to obtain information about existing infant and toddler child care initiatives. The focus of the database is on initiatives that address the needs of infants and toddlers in child care settings. Basic information about each project is provided, as well as details about the target population and scope of the initiative. Specific information about the size of the population served annually is presented for initiatives that directly impact children and families. 

Initiatives are categorized by the primary element of a quality infant and toddler child care system they address. Initiatives are searchable by project name, State or element (including professional development).  This information is available on the Web at http://65.207.82.130/iandt/initiatives/index.php. 

For additional information, contact Susan Medina, National Infant & Toddler Child Care 

Initiative at ZERO TO THREE at 202-638-1144 ext. 625. 

· Many States have an early childhood education professional development Web site. A table with links to this information is available from NCCIC in the document titled State Early Care and Education (ECE) Professional Development Web Sites. This document is under the Workforce and Professional Development topic of NCCIC’s Web site in the Popular Topics section at http://nccic.org/pubs/goodstart/state-ece.html in HTML format, and at 

http://nccic.org/pubs/goodstart/state-ece.pdf in PDF format. The table highlights information on 

professional development system elements and components, including Qualifications and 

Credentials. 
The National Child Care Information Center does not endorse any organization, publication, or resource.
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